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Abstract

Improving the quality of working life of farmers, the formation of their positive
attitude to work is not possible without ensuring proper financial incentives for
farmers. First of all, it concerns the improvement of the remuneration system - the
leading motive for improving the work activity of each employee.
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Introduction

The Labor Code and other legislation of Ukraine define the legal basis for
improving the level of material incentives, including through the introduction of a
minimum hourly wage [3, 8-9]. But different specifics of production,
differentiation of forms of management of enterprises, especially in the agricultural
sector of the economy, complicates their adaptation and full transition to this type
of calculation. At the same time, the low stimulating role of wages of peasants has
a negative effect on their attitude to work. Therefore, at the present stage of
development of the agricultural sector of the economy, the urgent issue is to
improve the system of remuneration in restructured agricultural enterprises of
various organizational and legal forms.

Researchers such as L. Golovata, A. Gordeev, M. Kosolapova, V. Svobodyn,
N. Morozova, V. Shorokhov, O. Bugudsky, G. Kupalova studied the influence of
material incentives on the interest of agricultural labor . V. Diesperov, G.
Orlov, V. Uvarov and others. [1-2; 4-7; 9]. Scientists have developed scientific and
practical approaches to the study and analysis of the impact of material incentives
on the work motivation of farmers. However, the issues of ensuring the effective
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functioning of remuneration systems in agricultural enterprises in the event of
changes in socio-economic relations, as well as property relations in general are
insufficiently developed and studied. Given the relevance of the above issues, the
main purpose of this study is to develop and implement effective measures to
improve the financial incentives of workers in the agricultural sector and increase
their interest in the results of their work. The following methods should be used
for this: dialectical, abstract-logical, analysis, synthesis, etc.

As a result of critical analysis, it was found that material incentives for farmers are
based on the use of different wage systems in agricultural enterprises

Compiled
With the above scheme follows that of the leading domestic and international pay
systems that are used in the agricultural sector are: the piece (piece-bonus wage
system, wages of the resulting self-supporting income, wages from gross income,
etc.), the hourly (system Rocker's wages, Scanlon's wage system, Iproshear's wage
system, and others).
At the present stage of Ukraine's development, state institutions are also trying to
introduce an hourly wage systemas in most countries. Thus, at the legislative level
it is envisaged to develop normative support for the functioning of the hourly wage
system, clarify the procedure for establishing the amount of monthly and hourly
minimum wages, taking into account the subsistence level for able-bodied persons
(instead of the minimum consumer budget). It is also proposed to limit the increase
in production rates, which is associated with an increase in monthly and hourly
wages. At the same time, persons who work on an hourly wage system and who do
not have a clearly established daily working day should receive a surcharge for
exceeding the relevant weekly norm defined by the legislation of Ukraine and the
collective agreement (contract).
In our opinion, state institutions have created the preconditions for a gradual
transition from a piece-rate to an hourly wage system . Yes, it is necessary to
highlight the common features of their functioning. They include:

- significant share of wages at the rate (80%);

- a single tariff grid for all sectors of the economy;
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- setting surcharges, mainly not for the complexity of work, but for the
responsibility of work and its quality;

- formation of patriotic attitude of employees to the achievements of the
company's staff through the provision of social benefits (payment of insurance
policies, medical care, food, travel, etc.). For example, one of the options for social
benefits is a monetary reward as a gratification, which is paid in addition to wages
in case of Christmas, anniversaries, etc .;

- stimulating personal initiative of employees;

- interest in improving the activities of the enterprise and improving the
results of financial and economic activities (bonuses, issue of ordinary and
preferred shares, increase interest rates on securities and other measures).

- employment contracts for a specified period (contract) [6, p.163].

We believe that adaptation to modern conditions of development of the agricultural
sector of the economy of the hourly wage system will improve the state of
material incentives for peasants and form a positive attitude towards work in
general.
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